
  

 

 

 

 

 

 

 

 



 



 

 

 

 

 

 

 

 

 
1 Section 5 of the Employment Relations Act 2000, defines controlling third party as a person: (a) who has a contract or other arrangement with an 

employer under which an employee of the employer performs work for the benefit of the person; and (b) who exercises, or is entitled to exercise, 

control or direction over the employee that is similar or substantially similar to the control or direction that an employer exercises, or is entitled to 

exercise, in relation to the employee. 
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Disclaimer: This article is general in nature and is not to be used as a substitute for legal advice. No liability is 

assumed by Gallaway Cook Allan or individual solicitors at Gallaway Cook Allan regarding any person or 

organisation relying directly or indirectly on information published on this website.  If you need help in relation 

to any legal matter, we recommend you see a qualified legal professional. 
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